
CHIEF DEPUTY, INSPECTOR GENERAL (R17)

Filing Period Begins:
December 18, 2020 – Until the needs are met

Annual Salary Range:
$181,144 - $274,176 (Current)

$181,144 - $281,716 (Effective 1/1/2021)

COUNTY OF LOS ANGELES

CAREER OPPORTUNITY

This recruitment will remain open until the needs of the department are met.
Applicants are encouraged to apply by January 8, 2021 for first consideration.



THE COUNTY OF LOS ANGELES

The County of Los Angeles (County), listed as one of 
Forbes’ Best Large Employers in 2019, serves a 
demographically and geographically diverse population 
of more than 10 million residents. The County operates 
with an annual budget in excess of $38 billion for fiscal 
year 2020 – 2021. Over 110,000 employees in more than 
36 departments provide vital and wide-ranging services 
to the public.

CHIEF DEPUTY, INSPECTOR 
GENERAL JOB OPPORTUNITY

The key challenges and opportunities facing the Chief 
Deputy, Inspector General include:

• Assisting in the development and oversight of  
the approved staffing and transitional fiscal plan  
for the OIG 

• Reducing the dollar amount of awards/settlements 
that results from Probation and Sheriff’s Department 
activities 

• Assisting in the restoration of public trust in the 
Probation Department, the Sheriff’s Department, 
and County government; facilitating communications 
with the communities served by these entities 

• Developing protocols to maintain confidentiality  
and security of records and information obtained 
from the Sheriff’s Department 

• Maintaining an excellent working relationship with 
the Sheriff, the Chief Probation Officer, the Sheriff 
Civilian Oversight Commission, the Probation 
Oversight Commission, and the departments’ 
command staff 

• Independently and objectively reporting publicly on 
the Probation and Sheriff’s departments’ operations

The Chief Deputy may be expected to report publicly on 
OIG activities. The selected candidate should encourage 
accountability and be independent, objective, transparent, 
politically astute, honest with integrity, and outcome-
driven. The Chief Deputy should be able to prioritize 
issues and resources, manage and budget and staff, 
understand the use of force issues and related risk 
management issues, as well as possess strong investigation 
skills, interpersonal skills, outstanding oral and written 
communications skills, organization skills, attention to 
detail, and flexibility.

THE OFFICE OF THE INSPECTOR 
GENERAL (OIG)

In October 2011, the Los Angeles county Board of 
Supervisors (the Board) formed the Citizens’ Commission 
on Jail Violence (CCJV) to conduct a review of the nature, 
depth, and cause of the problem of inappropriate deputy 
use of force in the jails, and to recommend corrective 
action, as necessary. Among their recommendations was 
the creation of an independent Office of the Inspector 
General (OIG) and appointment of an Inspector General 
to provide comprehensive oversight and monitoring of 
the Probation and Sheriff’s departments’ operations, 
detention facilities, jails, camps, and group homes.

The OIG regularly visits and inspects (both scheduled and 
unannounced) the Probation or Sheriff’s Departments’ 
custody facilities and oversees the inmate and citizen 
complaint process. The OIG identifies problematic use  
of force issues in custody and elsewhere in the Probation 
and Sheriff’s departments, and provides external oversight  
of the Probation and Sheriff’s departments’ investigatory 
and disciplinary system. The OIG reviews and conducts 
its own audits and inspections, all with the goals of 
ensuring that the Board and the public are kept informed 
of the conditions that affect the Probation or Sheriff’s 
Department, and that the detention facilities, jails, camps, 
and group homes are promptly and publicly identified. 
The OIG also ensures that reforms are recommended  
and implemented, as appropriate.

The OIG is fully independent of the Probation and Sheriff’s 
departments - it independently reports to the Board;  
has its own budget separate from that of the two 
departments; and does not share facilities, computer 
system or employees with these organizations. The OIG 
has broad access to Probation and Sheriff’s departments’ 
records, witness interviews, video footage, data, personnel 
and facilities, subject to nondisclosure obligations under 
State law.



KEY RESPONSIBILITIES

• Manages Assistant Inspector Generals and
the operation of their branches

• Evaluates and reviews use of force statistics,
investigations of force incidents, disciplinary decisions,
and the quality of audits and inspections conducted
by the Probation and Sheriff’s departments

• Evaluates the condition of detention facilities,
the operations of Sheriff’s stations, Probation camps
and placements, other department operations,
as well as any factors that may contribute to
the effective and lawful running of the department

• Evaluates the work of the Sheriff’s Audits and
Accountability Bureau, proposes subjects for audit,
and supervises audits conducted by the Office
of the Inspector General

• Evaluates the Probation and Sheriff’s departments’
response to detainees’ and public comments

• Makes recommendations, to the Inspector General
on an attorney-client basis, designed to reduce
unnecessary use of force, misconduct, and
the County’s exposure to lawsuits, as well as to assist
the Inspector General in advising the Board

• Consults with departmental personnel,
County employees, community members, and
other interested parties to develop periodic
recommendations for policy and procedural changes
designed to improve the operations of the Probation
and Sheriff’s departments

• Reviews and audits public reports on the
departments in order to facilitate public awareness
and Board Supervision

• Reviews 30-, 60-, 90-, and 120-day reports and
final reports, as attorney-client communications,
for the Board of Supervisors regarding investigations
of referred cases

DESIRABLE QUALIFICATIONS

Top candidates for this position must have a successful 
and verifiable career history by demonstrating the 
following:

• Experience and ability to oversee criminal justice 
operations (e.g. use of force, probation supervision 
and provision of services to detainees) and related 
audit functions

• Strong communication skills as evidenced by  
having held positions that require effectively 
communicating complex ethical, factual and legal 
analysis in a legal, legislative, or community setting

• Leadership skills and ability to concurrently handle 
multiple priorities and highly sensitive reports

• Experience overseeing two or more branches or 
departments, including managing the budget and 
directing the work of subordinate staff

• Knowledge of the Los Angeles County rules, 
regulations and principles governing budget and 
fiscal operations, facilities management, human 
resources programs, and other administrative 
services

• Experience leading and managing highly complex 
projects and/or assignments that require analytical 
skills, organization, and critical thinking

MINIMUM REQUIREMENTS

A Juris Doctorate, with active membership in the 
California State Bar

AND

Seven (7) years of experience as a local, state, or 
federal prosecutor, defense attorney, or other 
attorney working in a field related to law enforcement 
or civilian monitoring of law enforcement 

License:
Must have or be able to obtain a valid California Class “C” 
driver’s license or the ability to utilize an alternative 
method of transportation when needed to carry out  
job-related essential functions



COMPENSATION AND BENEFITS

Annual Salary Range: 
$181,144 - $274,176 (Current)
$181,144 - $281,716 (Effective 1/1/2021)

Starting annual salary will be dependent on qualifications 
and career accomplishments. This unclassified (at-will) 
position is subject to the provisions of the County’s 
Management Appraisal and Performance Plan (MAPP) 
and is compensated at MAPP Range 17 (R17). 

The County provides an excellent benefits package that 
allows employees to choose benefits that meet their 
specific needs. 

The package includes:

Retirement Plan - New appointees will participate in  
a contributory defined benefit plan.

Cafeteria Benefit Plan - The County funds its cafeteria
plan using tax-free contribution of an additional 14.5%  
to 17% of the employee’s monthly salary.

Non-Elective Days - Ten (10) paid days per year with  
the option to buy an additional 1 to 20 elective annual 
leave days.

Flexible Spending Accounts - In addition to tax-free 
medical and dependent care spending accounts,  
the County contributes $75 per month to an employee’s
dependent care spending account.

Savings Plan (401k) - Optional tax-deferred income plan 
that may include a County matching contribution up to 
4% of employee’s salary.

Deferred Compensation Plan (457) - Optional tax- 
deferred income plan that may include a County matching 
contribution up to 4% of employee’s salary.

Holidays - 12 paid days per year.

HOW TO APPLY

This position will be open from December 18, 2020 
until filled. Qualified candidates are encouraged to 
apply by January 8, 2021 for first consideration.

Please go to: https://bit.ly/2WwNGe8 to create an 
online profile and submit your application, cover 
letter, résumé, record of accomplishments, 
degree verification, and three (3) professional 
references.

Candidates will be evaluated based on information 
submitted on their application. It is the candidate’s 
responsibility to clearly demonstrate that he or she 
meets the Minimum Requirements and, if applicable, 
the Desirable Qualifications of this recruitment.

Only the most qualified candidates, as determined by 
the screening process, will be invited to participate 
in the selection process. 

For confidential inquiries, please contact:

Eileen Cheang
Kenneth Hahn Hall of Administration
500 West Temple Street, Room 374
Los Angeles, CA 90012
(213) 974-1422
Email: echeang@bos.lacounty.gov

An Equal Opportunity/ADA Employer


